
P18 rev 

P18 - A

Howarth
standard
as other

The purp
applies t
associat

Unders

Acts of b
incline t
circumst

Bribery 
person w
a reason
entruste

Bribes a
if they ar

The Brib
and/or a
adequat
bribery o

Policy 

HL will n
acceptan

 

 

 

This po
proportio

 

 

 

 

 4 

Anti-Briber

h Litchfield (H
ds in the con
rs acting on o

pose of this 
to all employ
ted with HL. 

standing a

bribery or cor
them to act
tances.  

can be defin
with the inten
nable person
d power for p

are not alway
re intended t

bery Act 201
an unlimited 
te procedure
or corruption 

 Statement

not tolerate b
nce of any br

to or from
body, or a

by any ind
acting on 

in order to
way which
individual 

olicy is not 
onate and are

normal ho

fast trackin

providing 
that it is fo

ry and Cor

HL) values its
nduct of its bu
our behalf, ar

document is
yees, Directo

and recogn

rruption are d
t in a way 

ned as offer
ntion of induc
n would cons
private gain a

ys a matter o
o influence a

0 directs tha
fine.  If the 

es to prevent
 related offen

t 

bribery or cor
ribe or corrup

m any person
a private pers

dividual emp
the firm’s be

o gain any c
h is unethica
 or anyone co

intended to
e properly re

ospitality,  

ng a process

 resources to
or this purpos

rruption Po

s reputation a
usiness affai
re key to mai

 to set out H
ors, agents, c

nising brib

designed to i
that a reas

ring, promisin
cing or rewar
ider imprope
and may incl

f handing ov
a decision.  

at bribery by 
practice is fo
t bribery, it t
nce would ha

rruption in an
pt inducemen

n or compan
son or compa

loyee, direct
half;  

commercial, 
al or to gain a
onnected wit

o prohibit th
ecorded: 

s which is ava

 assist a per
se only 

 

olicy 

and is comm
rs. The actio
ntaining thes

HL’s policy in
consultants, c

bery and co

nfluence an 
sonable pers

ng or giving
rding that pe
er in the circu
ude, but is n

ver cash. Gift

individuals is
ound to have
too could als
ave severe re

ny form.  We
nt, whether in

ny wherever
any; 

tor, agent, co

contractual, 
any persona
th the individu

he following

ailable to all 

rson or body 

 

itted to main
ons and cond
se standards

n relation to b
contractors a

orruption  

individual in 
son would c

 a financial 
rson to act o

umstances. C
ot limited to, 

ts, hospitality

s punishable
e taken part 
so face an u
eputational an

 prohibit the 
n cash or in a

 located, wh

onsultant, co

 or regulator
al advantage,
ual. 

g practices 

 on the paym

 to make a de

Belmont Bu

T: 0191 3849
     E

W: www.

taining the h
duct of the pr
. 

bribery and c
and to any ot

 

the performa
consider to 

(or other) a
or for having 
Corruption is 
 bribery. 

y and enterta

 by up to ten
in the briber

unlimited fine
nd/or financia

 offering, givi
any other form

hether a pub

ntractor or ot

y advantage
, pecuniary o

provided th

ent of a fee; 

ecision more 

Liddo
usiness Park, 

D
9470 F: 0191 
Email: hlp@hl
howarthlitchfie

highest level 
ractice’s staf

corruption. T
ther people o

ance of their 
be dishones

advantage to
acted in a w
 any form of 

ainment can b

n years impri
ry or is foun

e.  A convict
al consequen

ing, solicitati
m, either: 

blic official o

other person 

e for the firm
or otherwise,

hey are app

 and/or 

e efficiently, p

1 of 2 

on House  
Durham, 

DH1 1TW  
3841424  
lpuk.com 
eld.co.uk   

of ethical 
ff, as well 

he policy 
or bodies 

 duty and 
st in the 

o another 
way which 

abuse of 

be bribes 

isonment 
d to lack 
tion for a 
nces.  

on or the 

r public 

or body 

m in any 
, for the 

propriate, 

provided 



P18 rev 

It may n
you are 
should b

HL will i
Employe
ultimatel

Risk A

The follo
areas yo

Gifts, e
makers. 

Facilita
performa
will not t

Recipr
legitimat
Imprope
will neve

Action
a range 
diligence
where th
third par

Reciep

Gifts rec
sent to t
of accord

The prev
you bec
bribe or 

Signed 

   

Issue Da

Review 

Drafted 

 4 

ot always be
in any doubt

be referred to

nvestigate th
ees found to
ly result in th

Areas  

owing is inten
ou should be 

entertainm
  

ation paym
ance of a rou
tolerate or ex

rocal agree
te business 

er payments t
er be accepte

s by third 
 of people i.e
e should be 
here is a cle
rties should b

pt of Gifts 

ceived from a
the sender on
dingly – such

vention, dete
come aware 
corrupt, then

on beha

ate:   

Date:  

by EB / Chec

e a simple ma
t as to whethe
o the Director

horoughly an
o be in brea
eir dismissal

nded to iden
 aware of in 

ment and h

ments: are
utine or nece
xcuse such p

ements: or 
arrangemen

to obtain new
ed or made. 

 parties fo
e. agents, co
undertaken b
ar business 

be properly a

any external
n behalf of H
h as by staff 

ection and re
or suspect t

n you have a 

 

lf of Howarth

15/02/2019 

15/02/2020 

cked by JY 

atter to deter
er a possible
rs.  

ny actual or s
ach of this p
.  

tify situations
particular: 

hospitality

e used by 
ssary action 
ayments bein

 any other fo
nts which are
w business, r

or which th
ntractors and
before a third
rationale for 
uthorised an

 body or ind
HL.  Gifts will 
raffle at Chris

porting of bri
hat an activi
 duty to repo

h Litchfield 

 

rmine whethe
e act might be

suspected br
policy may 

s in which ca

y: can be u

businesses 
 to which the
ng made. 

orm of ‘quid p
e properly d
retain existing

he practice
d consultants
d party is en
r doing so, w
nd recorded. 

dividual will b
 remain prop
stmas or by 

ibery or corru
ity or conduc

ort this to the 

 

er a possible 
e in breach o

reach of this 
be subject t

aution should

sed to exert

 or individu
e payer has a

pro quo’ are 
documented 
g business o

e may be h
s, acting on t

ngaged. Third
with an appro

be recorded 
perty of HL, n
use or displa

uption is the 
ct which is p
Directors.  

 course of ac
of this policy 

 policy, or th
to disciplinar

d be extende

t improper in

als to secu
an entitlemen

never accep
and approv

or secure any

held respo
the firm’s be
d parties sho
opriate contra

and appropr
not of the ind
ay within the 

responsibility
proposed or 

ction is appro
or the law, th

he spirit of th
ry action wh

ed. Below are

nfluence on 

ure or expe
nt as of right.

ptable unless
ved by mana
y improper ad

onsible: can
ehalf. Approp
ould only be 
act. Any pay

riate notice o
ividual, and 
practice itsel

y of all emplo
has taken p

2 of 2 

opriate. If 
he matter 

is policy.  
hich may 

e the key 

decision 

edite the 
 The firm 

 they are 
agement. 
dvantage 

n include 
riate due 
engaged 

yments to 

of receipt 
disposed 
lf.   

oyees.  If 
lace is a 


